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AGENDA

● Clean Energy Innovation Hub

● Clean Energy Workforce Academy

● CEJA Hub + Career Pathways

● Illinois Workforce Innovation Board



http://www.youtube.com/watch?v=ZCWpb7VeWPQ
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Our Three-Tiered Approach to Advancement

Climatic Center for 
Innovation & Research

Addressing industry needs
for robust research and 

testing in the electrification 
space with a state-of-the-art 

climatic facility. 

Made-in-America Electric 
Compressor Facility 

Award-winning, essential 
EV components here in the

USA to streamline supply chains 
for North American partners
and position the region for 

economic growth. 

EV + Energy Workforce 
Training Academy

Preparing the next 
generation with skills and 
knowledge for the rapidly 

evolving electrification space.
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These programs will prepare individuals for the fields of climate technology, 
electric vehicle manufacturing, and related energy and agriculture industries.
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Clean Energy Workforce Academy

Engineering Computer Science Data Science
Advanced 

Manufacturing

Energy AuditorHVAC Technician Solar PVLEV / Hybrid 
Technician

CEJA Workforce Hub Pathways 



Powering Progress:

Decatur CEJA Workforce Hub
In partnership with DCC Marketing

in 
Action



Integrated Workforce Recruitment Framework 9

OPERATIONS MARKETING

Programming Partners Data Driven 
Approach

Integrated 
Recruitment 

Strategy

Campaign 
Materials

Activate, 
Evaluate, 
Optimize

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6



Goals

1. Meet workforce gap in the 
Illinois clean energy emerging 
industry

2. Create high-earning career 
opportunities for R3 populations

Clean energy job training  

plus a free 8-week EnRich 

essential job readiness skills 

bridge program with 

comprehensive wrap-around 

services. 

Programming

Fall 2024: Clean Energy Careers program
RCC partners with their Energy Transition Navigator

in collaboration with local WIOA programs, and

DCC Marketing to expand reach and accelerate 

enrollment, while offering a proven roadmap for

other CEJA Workforce Training Hubs to follow.



Partner Services Provided

OEBU & OEI Incubator/accelerator and Jobs and environmental justice fund

Heart of Illinois Community Foundation Transition Navigator in collaboration and following formal processes with 
WIS, EDC, and other approved entities.

Springfield Urban League Assist with recruiting and providing student support, wrap-around 
services, and barrier reduction services to participants in the Sangamon 
County area

International Brotherhood of Electrical 
Workers (IBEW) Local 146

Provide job specific training for Solar PV Installer and assist participants 
in job placement

Solutions for Energy Efficient Logistics (SEEL) Provide Home Energy Auditor training and assist participants in job 
placement

TCCI Manufacturing, Ameren IL, and other 
employers

Offer work-based learning and/or employment to program participants 
upon completion

DCC Marketing Develop and execute recruitment strategies through data driven insights, 
audience mapping, campaign & asset development, media placement, 
stakeholder engagement.

Partners
1
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Office of Energy  and Business utility 
(OEBU) & Office of Innovation and 
Entrepreneurship (OEI)

Heart of Illinois Community 
Foundation

Springfield Urban League
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International Brotherhood 
of Electrical Workers (IBEW) 
Local 146

Solutions for Energy 
Efficient Logistics (SEEL)
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TCCI Manufacturing, Ameren 
IL, and other employers

DCC Marketing

Incubator/accelerator and Jobs and environmental justice fund

Transition Navigator in collaboration and following formal processes with WIS, EDC, and 
other approved entities.

Assist with recruiting and providing student support, wrap-around services, and barrier 
reduction services to participants in the Sangamon County area

Provide job specific training for Solar PV Installer and assist participants in job placement

Provide Home Energy Auditor training and assist participants in job placement

Offer work-based learning and/or employment to program participants upon completion

Develop and execute recruitment strategies through data driven insights, audience 
mapping, campaign & asset development, media placement, stakeholder engagement.

Services Provided



Student Support

Earn While 
You LearnRoom to GrowEmployer 

Partnerships
Comprehensive 

Support Services

Essential wrap-around 
services, ensure 

students needs are met, 
so they can concentrate 

on their studies.

Careers with high 
earning potential and 

numerous opportunities 
for advancement.

$13/hr scholarship help 
alleviate financial 

concerns, so students 
can focus on their 

career goals.

Job-specific training, 
placement assistance, 

and work-based 
learning opportunities

Student Support



Impact numbers

STATE GOAL - 100% clean energy by 2050

3 COHORTS - October/January/March

100%
 Cohort Capacity

120 Students Projected to be Enrollments by June
82 total students currently enrolled

85% 
Bridge Graduation Rate 

Pathway Enrollment 
Numbers:

Solar PV Installer

Home Energy Auditor 

HVAC Installer 

EV/Hybrid Technician 
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Pathways

Solar PV 
Installer

IBEW Local 146

Home Energy 
Auditor

Ameren Illinois

HVAC 
Installer

TCCI Manufacturing

EV/Hybrid 
Technician

Rivian

2-Weeks 
Course

16-Weeks 
Course

16-Weeks 
Course

16-Weeks 
Course

Industry leaders include Rivian, TCCI Manufacturing,
IBEW Local 146, and Ameren Illinois.



15Campaign Creative Examples
https://www.richland.edu/clean-energy-careers/

https://www.richland.edu/clean-energy-careers/


16Alignment State of Illinois Workforce Innovation Board
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18Alignment State of Illinois Workforce Innovation BoardSECTOR STRATEGY 



19CEJA Hubs in Illinois
Audience Mapping: 

● Age: 18-54
● Gender: Male/Female
● Interests: 

education/training/career 
advancement

● Education level: less than 4 
year degree/Veteran

● Geographic location: Map 
reference of EJ, R3, and hub 
service areas and targeting 
displaced energy workforce 
locations


